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Supporting transformative journeys

Welcome to our Full-time MBA
Graduate Destinations report,
unveiling the achievements

of our Class of 2021-2022.
We take immense pride in
highlighting the diverse array
of roles, industries, and new
geographical locations our
students have accepted within
three months of graduating
from their Full-time MBA.

In the face of a challenging
employment landscape, we
are thrilled to report that,
despite the uncertainty,

89 % of participants seeking
employment accepted a
job within three months of
completing their Full-time
MBA. 54 % of our graduates
who secured job offers have
successfully transitioned

to new sectors, while an
impressive 70 % of the students
that shared data on their
location have ventured to a
new geographical area. This
highlights the immediate
and positive impact that

the Warwick Full-time MBA
has on our Change Makers,
facilitating meaningful career
transformations.

Post-MBA, the most sought-
after sectors are Financial
Services (28.6 %) and
Consulting (27.3 %) closely
followed by Technology,
reflecting the informed choices
our graduates are making to
shape their professional paths.

We are delighted to celebrate
not only the successes of

this resilient cohort, but also
their commitment to our core
values of curiosity, openness,
restlessness, and excellence.

This report is a testament to
the transformative journey
taken by our Full-time MBA
graduates, and we look forward
to following their continued
success in the ever-evolving
landscape of global business.

Kate Friend
Director of CareersPlus
and Employer Relations
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Introducing WBS CareersPlus
and Employer Relations

Your Full-time MBA is a year to invest

in yourself, and our CareersPlus and
Employer Relations offering is designed to
help you push that investment to its limits.

Career management focus

As a Full-time MBA participant, you’ll
receive career support tailored to your
individual needs to ensure an excellent
return on your investment. Through
personal development and career
planning with our specialist team, career
management is fully integrated throughout
your MBA.
Coaching and career

You'’ll access sector insights and career
development support

management workshops, Spotlight
persondlity profiling, professional skills We're here to listen to your career goals
workshops, and much more. You'll also and help you shape your path to taking
participate in a Development Centre day, your career to the next level. You'll have
challenging you to go through a series of unlimited access to WBS Careers Coaches

typical senior management assessment and one-to-one coaching sessions with
activities, in a similar environment. external sector specialists.

Alongside this, you’ll be supported in
building a diverse network of lifelong
contacts through attendance at events
held at the Warwick campus and WBS
London, The Shard. You’ll gain access
to the WBS professional networks,
sector specific careers activities events,
recruiters, and a global alumni network.
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Explore your leadership style

A key focus for your MBA will be on
developing your own leadership style;

we want you to leave with the ability to
lead, manage, and influence other people
successfully in today’s complex, global,
multicultural business environment.
Through a series of experiential workshops,
lectures, and case studies, you’ll get

the chance to practice and hone your
leadership skills.

Our bespoke LeadershipPlus module will
kickstart a personal change journey that
underpins the rest of your MBA, ensuring
you continue to develop confidence and
the ability to achieve your career ambitions
whilst driving positive change as a leader.
You'’ll dig into your own values, the ability
to manage yourself, and others, and

then translate that into how you operate
as a leader.

Supporting you through your
MBA and beyond

Our career services don’t stop when
you complete your programme. After
graduation, you can still access online
resources, unlimited careers consultations,
(2) and our Professional and Global Alumni
Networks. You’ll also be able to participate
in our career skills masterclasses and webinars
for free. Your MBA with Warwick Business
School is just the start of your journey with
us — we're invested in your development
and learning throughout your career.

wbs.ac.uk/go/
FTCareers
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Our Full-time MBA Class of 2021-2022

Coming to Warwick Business School from across the globe,

and from a wide variety of industries and roles, our Class

of 2021-22 was truly diverse. This diversity gave our participants
the chance to uncover new ideas, challenge

previous perceptions, and widen their world view.

Female/Male 000 Class
splitFemale r n \ age range

Average age  Age range
33 25-48

Total
113 students

OOO Average years
C\mg of experience

2-5 years 6-10 years
35.59% 44.07 %

11-15 years 16+ years
16.95% 3.39%
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Nationality Total
Argentinian
Australian
Austrian
American
Azerbaijani
Bangladeshi
Bolivian
Brazilian
British
Canadian
Chilean
Chinese

BN NN = =2 a NSNS N,

Ghanaian

w
o

Indian
Indonesian

66

The expert Career

Iranian
Italian
Japanese
Malaysian
Mexican
Nepalese

Coaches helped me
craft a winning job

hunt strategy, providing
unwavering support
through the entire
application process.
They didn’t just

boost my resume; they
boosted my morale too!”

Nigerian
Pakistani
Peruvian
Filipino
Portuguese
Romanian
Seychellois
South African
Spanish Astitva Karunesh
Community Lead -
Technical Product Owners,
Lloyds Banking Group
Full-time MBA graduate

Sri Lankan
Taiwanese

Thai
Trinidadians and
Tobagonians
Turkish 1

_ O R A N R m A A NN D R AN o

Total 114

British 10.53%

International 89.47%
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Where are our graduates now?

Our Class of 2021-2022 participants have moved across the globe,
changing industry sector, job function, and geographical location,
putting the new skills and perspectives gained on their MBA into
practice on the next step of their career journey.

UK 64.63% EastAsia_2.44%
North America 3.66 % Europe 2.44%
é
) L} Australia 1.22%
-.. . . .
...... - B
South America 4.88% ¢

Africa 1.22%

West Asia 1.22%

*9.76 % did not specify location in their response
South Asia 8.54%

City locations post-MBA

m Baku m Cape Town m Lima

m Bangkok m Cardiff m London

m Bekasi m Coventry m Mexico City
m Bengalaru m Edinburgh m New York
m Brisbane m Hong Kong m Rome

m Cacador m Jakarta = Santiago

m Cambridge m Le Paz
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Which sectors do our (@5
graduates work in?

89%

Financial Services I 238.6% accepted a job
within 3 months
of the MBA

Consulting —— 27.3%

Automotive —— 7.8%

Information and

— %
communication 78% 54%
changed sector
post-MBA
Technology mm 7.8%
Healthcare . 52%
Accounting m 39%
o
| o 33%
Manufacturing 1 2.6% changed location
post-MBA
Construction 1 1.3%
Legal 1 1.3%
Non-profit 1 1.3%
Real estate 1 1.3%
Recruitment 1 1.3%
Retail 1 1.3%
Scientifi h
cientific researc 1 13%

& development
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Where are our graduates working?

Our Full-time MBAs take their new skills, perspectives,
and big picture vision into a range of industries and businesses.

. e Bankof America.
Allianz @) s ey
ASTON MARTIN /,//

BlackRock. Capgomini@

Deloitte EY INfosys | CONSULTING

Building a better
working world

= KANTAR KPMG
Mcg%%%pany p]#l)_(:L Uber
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Post-MBA job roles include

m Advisory Consultant
m Business Consultant

m Business Model
Transformation Manager

m Chief Commercial Officer

m Commercial Operations &
Continuous Improvement
Manager

m Corporate Credit Analyst

m Corporate Finance Senior
Manager

m Credit & Relationship
Specialist

m Director of Marketing
m Energy Operations Manager

m Financial Business
Consultant

m Global Markets Risk
Manager

Head of Corporate
Development

Head of Sales — Digital,
Credit Life & Emerging
Consumers

International Pricing
Manager

Investment Research
Manager

CFO Advisory Manager

Product & Experience
Manager

Manager Strategic
Partnerships

Manager, Deal Advisory

Manager, Global
Submissions & Tracking

Planning Department
Manager

Principal Consultant

Product Manager

Product Owner — Data
Science

Product Strategist

Senior Associate — Business
Performance Improvement

Senior Business
Development Manager

Senior Buyer

Senior Consultant —
Experience & Transformation

Senior Brand Strategist
Strategic Consulting Advisor
Strategic Partner Specialist
Strategy Consultant

Supply Chain Manager

Sustainable Investment
Steward

VP - Head of Data Analytics
& Automation.
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Deep dive: Post-MBA salaries

Overall average salary post-MBA

£81,628

US$99,526

PPP USS$124,222
Average salary per industry Post-MBA £  Pre-MBA £ Post-MBA Pre-MBA

PPP $ PPP $

Accounting 96,400.00 12,222.00 141,764.71 31,976.29
Automotive 96,666.67 42,986.80 142,156.86  130,212.36
Consulting 87,220.00 23,108.59 128,264.71 73,569.66
Financial Services 85,635.42 38,171.43 138,186.62 112,577.17

Information and communication 76,333.33 25,430.20 112,254.90 77,672.54

Please note that our MBA participants joined a range of other industries, however this information
is not featured due to incomplete data on pre- or post-MBA salary.

12/ Graduate Destinations Report



My MBA has equipped me with the right skills
and attitude to perform in a challenging role. I received
a comprehensive understanding of the business world,
a practical walk-through of modern leadership principles,
and personal coaching that helped refine my brand.
The experience elevated my knowledge and confidence,
and motivated me to aim high, with a pivot into
Consulting.

Adiba Tasmeem
Senior Consultant, Gobeyond Partners
Full-time MBA graduate
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Introducing the CareersPlus
and Employer Relations Team

What sets our careers team apart is our commit-
ment to understanding and addressing unique
needs. This personalised touch adds immense value
and creates a sense of connection and understand-
ing that is crucial in navigating the challenges and
triumphs of an MBA journey.

Our passion lies in ensuring that every student

gets hands-on experience with real-world business
challenges. It’s not about merely learning theories;
it’s about diving into practical opportunities that
shape a student into a leader capable of navigating
the complexities of the professional landscape.”

Nuo Xu
Careers Manager

We don’t just teach our participants how to
get a job; we support them to craft the life
they desire. The key is in the second part of
our name: ‘Plus’. Participants may book an
appointment to talk about their CV, but we
approach our sessions as coaching conversations,
not as advice-giving. Often the participants
have a deeper challenge they would like to
talk about: we provide a non-judgmental
space where they can air their ideas and work
through the solution in a collaborative way.
My favourite thing about working with Full-
time MBA participants is their energy, their
individuality, and their passion. I'm very
proud to be able to play a part in supporting
these Change Makers of the future.”

Jeff Slater
Careers Coach
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Identifying the most valuable careers intervention
on the Full-time MBA is a challenge. After coaching,
I think our Development Centres are a close second.
Every participant is invited to take partin a
Development Centre to practise their interview,
presenting and groupwork skills. Participants are
given a case study 48 hours in advance and, on

the morning of Development Centre, are asked to
prepare a presentation on a question connected

to the case study. They also undertake a group

task which involves working as part of a team

to solve a problem which is also connected to

the case study. Participants are observed by a
panel of assessors during the day and provided
with tailored feedback shortly afterwards. Our
Development Centres prepare participants for

the Assessment Centres that they may encounter
as part of future recruitment processes.”

Donna Walker
Careers Coach

The Employer Relations team collaborates closely
with the MBA careers coaches to facilitate student
access to various industries. To support Full-

Time MBA students in exploring diverse sectors,
we provide opportunities for them to attend
sector insight events and hear from alumni and
industry experts. Moreover, we host employers

on campus, offering discussions on specific job
opportunities, and extend invitations for students
to visit employers’ premises in the UK, fostering
deeper insights into their business needs and
potential roles. The ER team is also responsible
for sourcing a plethora of cross sector Strategic
Consulting Projects and LeadershipPlus projects
that students are able to apply for, empowering
students to apply theoretical knowledge to
real-world scenarios during their progamme.”

Kate Bronserud
Relationship Manager
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What next?

Visit our website for the latest
information on our Full-time
MBA, as well as access to news
and events, and to hear from
former and current students
about what life is really like

at WBS.

whbs.ac.uk/go/FTMBA

Talk to us
+44 (0)24 7652 4100

Book a 1-2-1 with our
Recruitment Team

H warwickmba®@wbs.ac.uk

We are always happy to
help you with any queries
you might have.
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My main MBA goal was entering
into the UK market, and my experience
at WBS was a key contributor in
reaching this goal. I made a double
jump, moving from Peru to the UK,
and changing industry from
Banking to Consulting.

Ménica Vargas
Senior Consultant, Infosys Consulting
Full-time MBA graduate
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First UK business school to be triple accredited and to receive
the Athena SWAN Gold Award for improving gender equality.

WBS believes this document is accurate, but Warwick Business School,
accepts no liability for errors or later changes. The University of Warwick,
See our website for the latest information. Coventry, CV4 7AL UK
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